



































































































































































































































































































・      復帰後の処遇の保障 
・      育休後の両立支援の充実 
・      労働条件の改善 




主な理由 ・      
企業の雰囲気 
・ 復帰後の処遇      
仕事に支障 ・      
企業の競争力低下 ・      









































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Child-care Leave for Male employees:
From an Analysis of Qualitative Data
Atsuko FUJINO-KAKINAMI
Abstract
The Japanese government has been taking many measures to cope with the low fertility issues, after
the total fertility rate reached an all-time low of 1.57 in 1989. Child- care leave law was enacted in 1991
as one of them and it guarantees that an employee, either female or male, with an infant, take leave for
child- care. In 2002, the government has set the target rates for taking child-care leave at 10% for males.
However, according to a survey by the Ministry of Health, Labor and Welfare, the actual rate of the fiscal
year 2003 stands at a mere 0.44％.
This paper examines what we need in order to promote child -care leave for male employees, from
the analysis of qualitative research: (1) free answers of  married people in a survey , ‘young people’s
consciousness about life-style and low fertility issues’ conducted by Hyogo Prefecture and 21st Century
Research Organization for Human Care in2003, (2) interviews with male workers who took child-care
leave.
Keywords :  low fertility, child-care leave for male employees, child-care leave law, qualitative data, 
non-standardized interview
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